
2010 Synod Provincial Board Vacancies

(Four-Year Terms)

Board Meeting 

Frequency &

Time

Areas of Responsibility Qualities for Board Members

Board of Directors, 

Board of World Mission
Web Site:

http://www.moravianmission.o

rg/ 

2 Positions

Twice each year

(spring, fall) -

usually 2-day

meeting (Friday &

Saturday)

The Board of World Mission works closely with

congregations and other agencies in SP, NP and

Alaska to equip and send out Moravians to be a

vital witness in a rapidly changing mission

context around the world.  

• A deep commitment to the world mission cause

of the Church

• Experience in Christian outreach, social

concerns, and/or involvement in the Church in

other parts of the world

• Ability to identify and prioritize mission needs

Board of Directors, 

Mission Society 

Web Site:

http://www.mcsp.org/serving_

sp_outreach.htm#mission 

12 Positions

Every other

month, third

Tuesday at 7pm

• Support and fully cooperate with the Board of

World Mission

• Disseminate information on mission issues and

needs through its publication ONWARD and

other direct communications with

congregations

• Assist in meeting emergency mission crises

• Emphasize prayer for specific mission causes

and support

• Recruit and support short-term and long-term

workers for overseas service

• Bring persons from other countries to witness

among us

• Support congregational mission efforts, such

as hosting the Perspectives course and mission

retreats

• Sponsor the Annual Lovefeast and Mission

Awareness Dinner

• All Board members must be members of the

Mission Society of the Moravian Church, South.

• They should also have:

• A commitment to attending meetings and

activities sponsored by the Society

• A great interest in the worldwide aspects of

the Moravian Church's mission

• A willingness to actively promote the work of

the Society in congregations of the Southern

Province

Board of Trustees, 

Moravian Theological

Seminary 

Web Site:

http://www.moravianseminary.

edu 

2 Positions

Twice a year, April

and October

Third week of the

month, Tuesday

and Wednesday

• Willingness and readiness to give time to work

on trusteeship, including regular meetings and

meetings of committees

• Trusteeship is not merely an honored position,

but is also a call to service, the value of which

is measured by the results of active and

continuous support.

• Interest and concern for theological education

as directed toward the training of men and

women for ministry

• Continuing education for clergy

• Education for the laity
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Board of Trustees, 

Salem Academy and

College 
Web Site:

http://www.salem.edu/

5 Positions

A minimum of

three meetings a

year (October,

February, April),

plus committee

meetings; board

meetings may last

a day & a half;

biennial retreat

may last two & a

half days.

The Board has the legal responsibility for the

financial health and the direction of the Academy

and College.  

• Previous association with and/or enthusiasm for

Salem or someone who understands the value

of single sex or women’s education

• Personally aligned with the vision and values of

our faith-based institution

• Commitment to the calendar and to the work of

the Board

• Willingness and time to work on the Salem

Capital Campaign

• Commitment to financially contribute to

Salem’s Annual Fund and Capital Campaign

Board of Trustees,

Salemtowne 

Web Site:

http://www.salemtowne.org/ 

4 Positions

Bi-monthly; third

Tuesday, 7:00

p.m.

• The Board oversees all aspects of management

of Salemtowne.

• Board members are also expected to serve on

at least one Board committee (Admissions,

Building and Grounds, Dietary, Finance,

Medical, or Personnel)

Strengths in at least one of the following areas

are expected:

• Facilities management and strategic planning

• Development

• Banking or corporate finance

• Communications (media, community relations)

• Medical field

• Building and grounds

Provincial Women's

Board 
Web Site:

http://www.mcsp.org/serving_

sp_outreach.htm#pwb 

10 Positions

Third Monday of

January, April,

September,

November:   

1-day August

Retreat

The Provincial Women's Board acts on behalf of

all women of the Southern Province.  Its purpose

is to assist and promote fellowship among the

women of the Province as well as encourage

spiritual growth.     

• Provide opportunities for the women of the

southern Province to work together on a

variety of long and short-term projects

• Maintain contact with Sunnyside Ministry,

Salemtowne, Laurel Ridge, Mission Society and

Yokefellow Ministry, suggesting appropriate

projects to the Board and to the women of the

Province. 

• Organize, publicize and conduct the Spring

women's Retreat and Fall Provincial Women's

workshop

• Publicize and administer the Pfohl Ministerial

fund and Seminary Students’ Emergency Fund

• Appoint Southern Province members of the

Planning Committee for the Interprovincial

Women's Conference, and provide assistance

and expertise when needed.

• Active involvement in the Women's Fellowship

of a local Moravian Congregation

• Enthusiastic participation in women's activities

in the Province

• Service on at least one of the Board's working

committees and regular contact with several

Fellowships of the Province

• Personal commitment to serve our Lord in

action and prayer  

• Prayerful commitment to attend all quarterly

and called meetings unless excused by the

President
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