Report to the Synod of 2006

from the

Commission on Older Adult Ministry

Purpose:    Promote ministry by, with, and for older adult members in local        congregations of the Moravian Church in the Southern Province.  (Synod 1995)

Responsibilities:  (*)

· Respond to data collected in the 2005 Survey.

· Promote successful aging and positive feelings about the whole of human life.

· Foster community, fellowship, and life enriching activities among older adults

· Offer educational activities and spiritual growth opportunities

· Generate positive and harmonious relationships among all generations of church members

· Identify the physical, mental, emotional and spiritual needs of older adults, especially the frail elderly, and to develop appropriate methods for responding to those needs

· Integrate more fully older adults in various activities of the congregation.

(*From recommendations of the 2005 Older Adult Survey: Older Adult Commission of the Southern Province of the Moravian Church)

Assignments from Synod 2002:  That the Commission continue its important work.

Activities Since Last Synod:

· Met monthly during intersynodal period

· Continued the communication link between the Commission and the churches by having a contact person in each congregation

· Met with the Senior Friends Advisory at their quarterly meeting and at a retreat in Laurel Ridge to help educate them to the commissions’ role and resources

· Developed litany to be used for the Older Adult Sunday which is the last Sunday in September

· Developed and held a Provincial wide Health Fair 2003

· At the invitation of pastors, a member spoke at nine congregations to educate members to the Older Adult Commission and its role within the Province

· Developed and implemented a Provincial Survey of Older Adults 

(407 persons responded, representing 36 congregations of the Southern   Province)

Future Directions:

· Help congregations develop and implement the recommendations made from the 2006 Survey

· Continue to be an advocate for older adults in the Southern Province.  We feel a qualified Provincial staff person is needed.  (Job description is being developed)

· Using the model of the Provincial stewardship Notebook, develop a comprehensive Older Adult Notebook for each congregation and keep it updated.

· Encourage the development of more inter-congregational Provincial activities for Seniors, with financial assistance for those on extreme limited budgets.

· Develop an older adult newsletter or bulletin-ready inset which can be disseminated to the congregations.

· Survey the pastors periodically, to determine what is being done in each congregation, for its older adults.  (This could possibly be a part of the Church/Minister’s end-of-year report.)

Assigned to Ministry Group:




















