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Report to the Synod of 2006

from the

Moravian Theological Seminary

Purpose/mission
Moravian Theological Seminary, rooted in the Moravian tradition, is an ecumenical learning community preparing men and women for effective Christian leadership, global ministry, and service.

Responsibilities:
The Seminary’s graduate degree and continuing education programs are centered on Jesus Christ, serve the ministries and mission of the Church, and provide a foundation of knowledge, skills, and experiences to prepare men and women for ministries that encompass

· faithful witness to the Gospel in word and deed;

· transformational leadership of individuals and communities of faith;

· the capacity to minister to diverse individuals and groups as they encounter the challenges, changes, sorrows, and joys of life;

· a commitment to lifelong spiritual, vocational, and personal growth;

· a thorough grounding in biblical, historical, and theological disciplines;

· a comprehensive understanding of the beliefs and practices of one’s own faith tradition;

· and openness to God’s calling to new directions of life and faith.  

Assignments from Synod 2002:

· Identification of Potential Ministerial Candidates (#51)

· Task Force to Study Recognition of Specialized Ministries (#8)

· Spiritual Gifts Task Force (#62)

Activities Since Last Synod:
Since the 2002 Synod, Moravian Theological Seminary (MTS) has:

· Increased enrollment by over forty percent, 

· Reorganized administration for greater efficiency and sharper focus on priority goals, 

· Seen half its full time faculty change through retirements and new faculty hires, 

· Revised the curriculum in all degree programs to 

· Increase emphasis on traditional disciplines of Bible, Theology, and Church History;

· Highlight stewardship, evangelism, spiritual formation, and pastoral leadership;

· Focus on ministry in the changing, multicultural, multi-faith contexts of contemporary society; and

· Be faithful to our call to be centered on Jesus Christ, serving the mission and ministries of the Church;

· Enhanced the diversity of our student body by

· Partnering with Bishop Kisanji University (the Moravian seminary in Mbeya, Tanzania) to bring members of their faculty to MTS in support of their progress toward advanced degrees and to bring their perspective on life and ministry into the MTS classrooms and community;

· Partnering with the Board of World Mission (BWM) to bring international students to MTS in order to advance BWM (and MTS) goals for mission and ministry;

· Hiring a “Minority Scholar in Residence” to connect the Seminary with faith communities that bring a more diverse racial, ethnic, and theological presence into our student body; and 

· Partnering with Shiloh Baptist Church (a 2,500-member primarily African-American congregation) to offer training for lay ministers;

· Initiated development of distance learning courses in multiple formats, using emerging technologies to enable the Seminary to serve as a more accessible resource for continuing education and for graduate-credit courses; and

· Laid the groundwork for launching a comprehensive fund-raising campaign to increase dramatically our capacity to fulfill our mission in service to Christ and the Church.

Future Directions:
In August 2005, Dr. Ervin J. Rokke announced that he would depart Moravian in July 2006, after nine years as president of Moravian College and Moravian Theological Seminary.  The Chair of the Joint and College Board, Mrs. Priscilla Payne Hurd, immediately appointed a presidential search committee to conduct a national search for Dr. Rokke’s successor.  The search committee – comprised of College and Seminary trustees, faculty, administrators, and students – is chaired by Lyn Trodahl Chynoweth, Chair of the Seminary Board of Trustees.  At this writing, the search is ongoing, with a goal of presenting recommended, final candidates to the Board of Trustees for its consideration and decision in April 2006.  

In terms of fulfilling our mission, our Seminary seeks to prepare pastors who proclaim the Gospel and lead people into a vital relationship with Christ that strengthens congregations and strengthens the ministry and outreach of the Church.  In order to maximize our ability to serve the larger Church:

· We need new faculty positions.  Our faculty does an outstanding job with the fundamentals of ministry, but we require additional faculty members to address all the challenges of ministry today, particularly in the areas of evangelism, new church development, transformational ministry, and Christian ethics. 

· If the Seminary is to be an essential resource for the Church, we must stay connected to the Church.  We can do that with additional funding for a greater variety of student internships, with technology and programs for distance learning, and with a Leadership Center that strengthens the leadership capabilities of students and offers continuing education to refine the skills of active pastors. 

· We must secure the financial support, personnel, and facilities that sustain the Seminary as a vital resource for the life of the Church.  We can do that by increasing scholarship aid so that students can focus on their studies and graduate without crippling debt; by providing high quality facilities, classrooms, offices, and housing for a growing staff, faculty, and student body; by offering the finest, most up-to-date educational, technological, and library resources for our students and faculty; and by attracting high caliber staff and faculty and supporting their professional development. 

Assigned to Ministry Group:














Moravian Theological Seminary


1

