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Report to the Synod of 2002

from the

compensation/benefits study committee
Purpose/mission
WHEREAS time at Synod has been limited for clergy and staff committees to develop a comprehensive approach to salary and benefits; and

WHEREAS we recognize the importance of setting a fair and comprehensive salary and benefit package for clergy and full-time staff; and

WHEREAS this committee has not always had the information necessary to adequately and/or accurately develop such a package; therefore

BE IT RESOLVED that a permanent committee shall be established under the PEC chaired by the Assistant to the PEC President, to recommend salary and benefit of clergy, educators, and staff to subsequent Synods; and

BE IT FURTHER RESOLVED that this committee study, evaluate, and recommend to the PEC ways to bring these salaries and benefits in line with other Protestant denominations.

MEMBERS:  Bob Bruce, Rick Cartner, James Doss, Hal Garner, Bob Hunter (Chair), Phyllis Long, Kay Phillips, and Rick Sides

Responsibilities:
· To recommend salary and benefits of clergy, educators, and staff to subsequent Synods

· To study, evaluate, and recommend to the PEC ways to bring salaries and benefits in line with other Protestant denominations.

Activities Since Last Synod:
· Met every month except two beginning in September 1998

· Actions were taken in the following areas:

1. Recommended – Guidelines for minimum DCE compensation – approved by PEC on May 10, 1999 and implemented.

2. Retirement for Clergy – recommended immediate increase and yearly evaluation – PEC approved on August 8, 2000 (worked with Financial Board and Pension Fund Committee).  Effective 7/1/00 raise base from $28.50 to $36.00.  Effective 1/1/02 raise base from $36.00 to $37.00.

3. Recommended long-term care program – approved by PEC on October 12, 1999 – and approved in concept by the Financial Board but was not implemented due to lack of acceptable funding source.

4. Recommended 125 Reimbursement Plan – approved by PEC and implemented April 1, 2001.

5. Recommended increase in death benefit of employer funded group term life insurance – turned down by Financial Board due to lack of funds.

6. Disability Insurance Coverage was studied.  Current coverage begins after 90 days (long term).  There is no short-term coverage.  The committee felt our long-term coverage was adequate at the present time.  No further recommendation.

7. Health Care was studied.  Other carriers were studied, joining with another denomination was evaluated.  The best alternative at present is to continue to work with the Northern Province and continue evaluating joining together as one agency for coverage.

8. Compensation – See Future Directions

9. Human Resource Assistance – See Future Directions

Future Directions:

Recommendations:

· Continue yearly evaluation and recommendation of Pension Fund

· Provide Long-Term Care as a part of benefits

· Energy be spent in evaluating possibility of Northern and Southern Provinces joining together in providing health care benefits

· Adopt an four year compensation plan beginning in 2003 thru 2006

· Adopt an four year plan to increase our housing equity plan contributions

· Hire, or retain on contract basis, human resource professional assistance to provide the proper information, guidance and training needed for all employees

(Compensation/Benefits Study Committee)
10/09/01
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